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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ANNAI  VEI LANKANNI * S COLLEGE FOR WOVEN

Name of the head of the Institution

Ani ta Raj endr an

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04465362757
Mobile no. 9884844372

Registered Email

mai | 4avc@nmai | . com

Alternate Email

princyavc@nuail.com

Address No. 81, VGP Sal ai, West Sai dapet
City/Town Chennai

State/UT Tam | Nadu

Pincode 600015

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

K. Shi va Shankari

Phone no/Alternate Phone no.

04424851309

Mobile no.

9940123439

Registered Email

avci gac2014@nuai | . com

Alternate Email

kss22280@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://avcas. annai vei | ankanni s. coml

wp- cont ent / upl oads/ 2021/ 04/ AQAR- 2018- 19
. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://avcas. annai vei |l ankanni s. com wp-
cont ent / upl oads/ 2019/ 11/ Col | ege-

di ary-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.38 2014 29- Apr - 2014 23- Sep- 2019
6. Date of Establishment of IQAC 04-Jul -2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://avcas.annaiveilankannis.com/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2019/11/College-diary-2019.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2019/11/College-diary-2019.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2019/11/College-diary-2019.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| QAC facilitated the Qutcone Audit on Hi gher Education conducted by the Principal
Account ant Ceneral (GSSA) for the year 201415 to 201819. Five working days was
taken to conplete the audit report.

Part-tine and full tine jobs were provided for students seeking jobs, through
Pl acenent Cel |

Facilitated organisation of International Conference by the Departnment of Tam |

Ei ght Menorandum of Under standi ng signed for the year 2019-2020.

ERP stream i ned software nane is SaraS

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10535_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10535_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10535_Minutes.pdf

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COLLEGE GOVERNI NG BODY 24- Mar - 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Sep- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 10- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A managenent information system (M S)
is a conputer system consisting of
hardware and software that serves as

t he backbone of an organization’s
operations. An MS gathers data from
mul tiple online systens, analyzes the
information, and reports data to aid in
managenent deci si onmaki ng. The goal of
an MSis to be able to correlate

mul tiple data points in order to
strategi ze ways to inprove operations.
Managenent | nformation System Conprises
of data relating to Publications,
Sports, Paper Presentation, Staff
Participation in the workshop — FDP,
Inter, Intra collegiate details,

Sem nars, Field Trips, Special Skills,
Pl acenent, Internship details, Awards
Achi everrents are collected from
departnents. Reports pertaining to all
quality circles Iike Wnen Cel |,
Culturals, Anti ragging Cell, Al umi
Report, Library Day, ED Cell, Extension



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10535_Quality.xlsx

activities report of NSS Units, YRC
RRC, Rotaract, Know edge Sharing Cell,
Press Media, etc. are collected and
compi l ed year wise. Earlier MS was
coll ected manually and now it is done
t hrough the system wherein all data of
each faculty nenber is saved under

di fferent heads. \Whenever docunents,
files, inmages to be collected this MS
will help us in easy accessibility to
data and in systematic analysis for
decision making. MS is tailornmade to
our institutional need.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e During the end of every year, the next year’s Action Plan, Prospectus,
Admi ssi on strategies, Nunber of staff required, Bridge Course, Activities to be
organi zed, Faculty Devel opnental activities, Acadenm c Cal endar, Committee In
charges, Proposed budget are discussed and finalized. Feedback from Al umi,
Enpl oyers and Exit feedback are collected , anal ysed and appropriate action are
taken. Ot her academic activities are also planned. ¢ Senester-w se teaching
nmet hodol ogi es, student course profile, subject assignnents, |esson plans, tine
tabl es, val ue added courses to be offered have all been finalised. ¢ The
Col | ege Cal endar contains the college's the Vision, Mssion Statenment, Menbers
of the CGoverning Body , Menbers of Anti-Ragging Cell, Menbers of Staff Council
Col l ege Profile, Students-Related Policies, College Wrking Dates, Departnent
Wor kshop, Cl A-Exani nati on Date and ot her conmon col |l ege functions . It is
ensured that all operations are planned in accordance with the college
calendar. ¢« On a weekly basis , the Principal calls a neeting with the
departnent heads to review the progress of the Lesson Plans and ot her tasks
according to the schedul e. The Lesson Plan, which focuses on Progranme Qutcones
and Course Qutcomes, is submitted by all departnents, and it details the
teachi ng met hodol ogi es and assessnent nethods. Meeting is convened by the
Principal with the concerned Heads/ co-ordinator before organising the events,
conferences or any other workshops. Review neetings are conducted to eval uate
the effectiveness of the programmres and renedial actions are taken accordingly.
e CGoogle class room E-content, Youtube supported |earning, Case Study,
Managenent Ganes and Experiential Learning are all used to make teaching nore
successful .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Tal ly Tally 09/ 10/ 2019 1 Enpl oyabi | Techni cal
ity
Pyt hon 21/ 11/ 2019 1 Enpl oyabi | Techni cal
Pr ogr amm ng ity
in Python

Medi cal DMLT 21/ 11/ 2019 1 Enpl oyabi | Techni cal




codi ng

St ock
tradi ng

St ock
Tradi ng

Basi c
Etiquette
and communi c
ation

Pl acenent
training for
advanced
| earners

Pl acenent
training for
sl ow | ear ner

sar eer
expl oration

and soft
ski |l
5/ 3/ 20- 90
Hour s Enpl oy
ability Soft
skil

Car eer
expl oration
and soft
skill

Etiqutte

Tr ai ni ng

Trai ni ng

Soft Skill

06/ 03/ 2020 1
06/ 03/ 2020 1
04/ 02/ 2020 1
25/ 02/ 2020 1
05/ 03/ 2020 1

ity

Entreprene Techni cal

urship

Enpl oyabi | Soft Skill
ity

Enpl oyabi | Soft Skill
ity

Enpl oyabi | Soft Skill
ity

Enpl oyabi | Soft Skill
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ENGLI SH 10/ 06/ 2019
BSc Bl OCHEM STRY 10/ 06/ 2019
BSc MATHEMATI CS 10/ 06/ 2019
BSc COVPUTER SCI ENCE 10/ 06/ 2019
BCA COVPUTER APPLI CATI ONS 10/ 06/ 2019
BCom GENERAL 10/ 06/ 2019
BCom ACCOUNTI NG & FI NANCE 10/ 06/ 2019
BCom CORPORATE SECRETARYSHI P 10/ 06/ 2019
BCom | NFORVMATI ON SYSTENMS 10/ 06/ 2019
MANAGEMENT

BCom COVPUTER APPLI CATI ONS 10/ 06/ 2019
BBA BUSI NESS ADM NI STRATI ON 10/ 06/ 2019




MA HUVAN RESOURCE 10/ 06/ 2019
MANAGEMENT

V5C Bl O CHEM STRY 10/ 06/ 2019

M5c COMPUTER SCI ENCE 10/ 06/ 2019

MCom COMVERCE 10/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
758

Diploma Course
20

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

soft skill

Medi cal codi ng 25/ 11/ 2019 25

DMLT 25/ 11/ 2019 20

Tally Ace Rel6 09/ 10/ 2019 49

Programm ng i n Python 21/11/ 2019 9

St ock trading 06/ 03/ 2020 30

Basic Etiquette and 06/ 03/ 2020 37
communi cati on

Pl acenent training for 04/ 02/ 2020 48

advanced | earners

Pl acement training for 25/ 02/ 2020 400
sl ow | earners

Car eer exploration and 05/ 03/ 2020 120

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA BUSI NESS ADM NI STRATI ON 101
BCom | NFORMATI ON SYSTENMS 37
MANAGEMENT
BCom CORPORATE SECRETARYSHI P 102
MCom COMVERCE 17
MA HUVAN RESOURCE 5
MANAGEMENT
VSc COVPUTER SCI ENCE 11
(Sl Bl OCHEM STRY 9

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes




Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC has created a feedback conmttee, which will frane feedback forns and
col l ect feedback fromteachers, students, alumi, and parents. The input

comm ttee eval uates the services, instructors, teaching nethodol ogies,
curriculumand other activities based on the feedback received from everyone,
through the Principal, it nmakes suggestions to Managenents. The Feedback System
is basically about institutional practices, processes, and frameworks that take
into account students’ concern for the quality of the education they receive.
This practice assunmes that there is an inportant relationship between the
students environnment and the |earning process. Alnost all the faculty
participate in the feedback mechani sm and gat hers feedback fromthe students,
parents, and alummi. The preval ent feedback systemfacilitates prepari ng SWOT
anal ysis of the college and in understandi ng the expectations of the

st akehol ders. For a better understanding, the questions are also printed in
both English and Tam|. It is a practice of our college to collect feedback
fromvisitors and enpl oyers who recruit our students. A sumary of the
Student’s Feedback is subnmitted by the | QAC to the nanagenent through the

Principal. In 2019-20 inplenented online feedback system

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2047 39 75 4 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
79 79 148 6 1 12
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10535_Demand_ratio_1620661855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10535_ict_tools_1620663619.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTOR MENTEE REPORT FOR 2019 -2020 Date: 27.08.2019 (ODD SEMESTER) SESSION: 5TH HOUR
Date: 05.03.2020 (EVEN SEMESTER) SESSION: 5TH HOUR In order to guide and motivate students, regular
monitoring and counseling sessions are provided through the Mentor-Mentee system. Each mentor will be
allocated with 25 mentees. The mentor helps the mentee by sharing knowledge and giving advice to overcome
the weak areas of their personal, academic, and professional levels. Each mentor maintains a manual record for
their mentees which incorporates the mentees personal profile, academic profile, and specific talents. The
student-centric approach is being appreciated. A teacher is not a master of commands but rather a guide, a
friend and a philosopher. Points discussed in mentor-mentee session are Desired Improvement in Students
Performance evaluation Curricular reforms including improvement in teaching -learning process ¢ Increasing the
Effectiveness of academic Support to weak students to improve their learning out comes, and support to all
student to improve their employability. « Facilitating placements: Students seeking full-time and part-time jobs
are trained to face interviews through pre-placements training. Developing career paths, determining an
individual's hidden talent, and improving own skills are some of the significant features of mentoring program.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2047 79 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

83 83 Nill Nill 21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i. Assessnent and evaluation are integral conponents of the teaching -Iearning
cycle. ii. Evaluation is the culmnating act of interpreting the information
gat hered about students learning. iii. Question papers for the Cl A exam nations
are set by the subject experts of other departnents especially for Comrerce and
Managenent rel ated papers. This hel ped in checking whether the course teacher
has conpleted the stipulated portion. iv. Interdepartnental verification of
eval uated papers facilitated in quality assurance. v. Cl A Retest exam nation



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10535_e_resource_1620663616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10535_Honours_recieved_1619687132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10535_Evaluation_1620662938.xlsx

was conducted for Sports, NSS, and for students representing college and our
state at large. vi. For better processing, each course teacher naintained a
separate note book in which the Log book (Lesson Pl an, Methodol ogy, Eval uation
Pattern, Hours Allocated for each topic) Mark Register ( Internal marks 5 for
attendance, 5 for assignnent, 5 for seminar and 10 for test) and Attendance
regi ster are synchroni sed together, this helped the faculties for assessing and
mar ki ng i nternal component of each subject nore accurately. vii. The division
of syllabus into 2 /4 / 5 units depending on different faculties, with multiple
choice without omtting any portion of the syllabi. 2 CIA and 1 Mdel
exam nation help the students to face their University Exam nation with nore
confidence. As a result college is able to produce University Ranks
consecutively in various nain streamand | anguage as well. viii. To conduct the
exam nations in a free and fair manner, a junbling systemin seating
arrangenment in the exam nation halls has been adopted. ix. University circulars
regardi ng exam nation are di splayed on Students and Staff Notice Board

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The institution adheres strictly to the exam nation schedule as stated by the
academ c cal endar prepared at the begi nning of the academnmi c year. ¢ The coll ege
carries out effective planning to follow the academ ¢ cal endar. This all ows the
teachers and the students to space out their teaching and | earning and regul ar
assessnent of the sane. ¢ Followi ng the cal endar, every departnent creates
| esson plans to ensure tinely delivery of the syllabus. ¢« Every teacher foll ows
a strict agenda that is discussed and approved by the head of their respective
departnent. ¢ Not only exam nations, Departnent Fest, NSS Canp, but Progranmes
of various quality circles are also clearly nmentioned and adhered to. * The
topics and chapters are chosen keeping the upcom ng Cl A (Continuous I nternal
Assessnment) in nind. ¢ Three internal assessnment tests are given during each
senester. ¢ The first Continuous Internal Exam nation (CIE I) also known as CA
- | is conducted after 8 weeks of classwork, CIE Il (CA - Il) is conducted
after 6 weeks of classwork and nodel exans along with lab internals will be
hel d before the university exanminations. ¢« The tineline created allows the
students to conplete the given syllabus in enough tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://avcas. annai vei | ankanni s. com’ wp- cont ent / upl oads/ 2021/ 05/ COURSE- QUTCOVE-
CORRECTED. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://avcas. annai vei |l ankanni s. conf wp- cont ent / upl oads/ 2021/ 05/ STUDENTS-
FEEDBACK- 2019- 2020. pdf



https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/COURSE-OUTCOME-CORRECTED.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/COURSE-OUTCOME-CORRECTED.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10535_Pass_percentage_1619687649.xlsx
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/STUDENTS-FEEDBACK-2019-2020.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/STUDENTS-FEEDBACK-2019-2020.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Resear ch
Projects (O her
t han conpul sory

by the
Uni versity)

Counci | for
Sci ence and
Technol ogy

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s Nill Tam | nadu 7500 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I ntroduction and scope of
Medi cal codi ng

Bl OCHEM STRY

03/ 07/ 2019

Basi ¢ concepts on dipl ona
in Medical Laboratory
Techni can (DM.T)

Bl OCHEM STRY

19/ 07/ 2019

‘“Wrnen in the field of
Manuf acturing I ndustry’

BCOM (AF, |SM

01/ 08/ 2019

“Wonen in the Field of

BCOM (AF, |SM

01/ 08/ 2019

Fi nance”
Per sonal Devel opnent and BCOM (CS CA) 22/ 08/ 2019
Val ue of HR
“I mportance of digital BCA BSC (CS) 30/ 08/ 2019
banki ng and net banki ng”
“Introduction to Python BCA BSC (CS) 20/ 09/ 2019
Pr ogr ami ng”
“l deas are your currency” Engl i sh 25/ 09/ 2019

“Recent Trends in

BCOM ( GENERAL)

26/ 09/ 2019

| earning and artificial
intelligence

Resear ch
Al pha Onega BBA 04/ 10/ 2019
Necessity of machine BCA BSC (CS) 24/ 02/ 2020

Ms. G Soundarya -
I ntroduction and scope of
Medi cal codi ng

Bl OCHEM STRY

03/ 07/ 2019

Dr. C. U hirakumar -
Basi ¢ concepts on dipl oma
in Medical Laboratory
Techni can (DM.T)

Bl OCHEM STRY

19/ 07/ 2019

Ms. C. A Maya Krishnan,
Manuf act uri ng Engi neering

BCOM (AF, |SM

01/ 08/ 2019




Manager of Caterpillar
India Private Ltd.,
Thiruval lur - ‘Wnen in
the field of
Manuf acturing | ndustry’

Ms. Suandari Jagat hsean,
a Weal th Advi sor,
Per sonal Fi nance
Consul tant and an Ex-
O fical of State Bank —
“Wonen in the Field of
Fi nance”

BCOM (AF, |SM

01/ 08/ 2019

M. KV. Raghavan, HR
Lead, Sundaram notors,
Chennai - Personal
Devel opnent and Val ue of
HR

BCOM ( CS CA)

22/ 08/ 2019

M. Bal aSenthil vel

comput er education —
“I'ntroduction to Python
Pr ogrami ng

. V. N, Branch Manager , CSC

BCA BSC (CS)

20/ 09/ 2019

M .S. Rengarajan, GV IT
Departnent, Digital
banki ng Di vi si on,

I ndi anbank — “I nmportance
of digital banking and
net banki ng”

BCA BSC (CS)

30/ 08/ 2019

Ms. Manasa Gowda,

Kar nat aka Zonal head of
Eur eka Publication al so
the first female
programme Bureau chief of
online channel "G avify”
- “ldeas are your
currency”

ENGLI SH

26/ 09/ 2019

M . Set hur aman Ramabadr an
Founder Director Akara
Resear ch Technol ogi es Pvt

BCOM ( GENERAL)

26/ 09/ 2019

manager - Necessity of
machi ne | earni ng and
artificial intelligencet

Ltd — “ Recent Trends in
Resear ch”
Dr.S. Vengadamani FCA, BBA 04/ 10/ 2019
M Com M Phil., Ph.D.,
Director, Amity d obal
Busi ness School, Chennai.
- Al pha Onega
M.r. Karthick, Branch BCA BSC (CS) 24/ 02/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee

Awarding Agency

Date of award

Category

No Data Entered/ Not Applicable !!!




View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 30/ 12/ 2020
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
3
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. Sc (Conmput er 1 Nill
Sci ence) / BCA
Nat i onal B.Sc (Bio 1 5.1
Chemi stry)
Nat i onal B. Com 1 5.76
Nat i onal B. Com AF 1 Ni |l
I nt ernati onal BBA 1 6.3
I nt ernati onal Commer ce 1 6.1
I nt ernati onal BBA 1 6.3
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
B. Sc. Mat hs 7
BA (Tam |) 4
BBA 7
BA (Eng) 1
B. Com (CS CA) 8
B. Com (AF, |SM 3
B. Com (G 3
B. Sc (Bi o Chemi stry) 1
B. Sc (Conputer Science)/BCA 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10535_Awards_won_1619769362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10535_journals_notified_on_UGC_1619770096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10535_Books_and_Chapters_1619770846.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Hear t Vs. W Mal Jour nal 2019 8 Nill Peri yar
At t ack ini Prenma of Adv Uni versity
Det ecti on Kumar ai Resear ch , Sal em
and Heart im
Rat e Dynanmi cal
Moni t ori ng and
Using | OT Cont r ol
Techni ques System
Combi ned Jour nal 2019 14 11 Mohd.
effect of |Ms.M Kezia |of Pharmac Sat hak
tyram ne susanna |ogrosy and Cd | ege of
and phyt ochem Arts
phlorisin stry Sci ence,
on i soprot Chennai
erertol
i nduced
myocar di al
i nfarction
is wstar
rats
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 3 12 8 17
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10535_Bibliometrics_1619770937.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10535_Faculty_participation_1619771274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10535_Extension_1619771723.xlsx

peopl e
participating in a
pl oggat hon

Breast Cancer Men Pi nk | ndi a Turns Pi nk 500
Awar eness | ndia 202 Anbassador
Secr et ary, Annai
vel ankanni’s Group
of education
Breast Cancer Br east Cancer I ndi a Turns Pink 500
Awar eness India 2 Awar eness | ndi a
2020 Pi nk
Anmbassador | ndi a
Turns Pink 500
Seedbal I s Maki ng Record Kal ans Book of 1500
Festi val event -1, 50, 000 Records
seedbal ls in 30
m nut es. Kal ans
Book of Record
Pl oggat hon Record even- Asi a Book of 1000
Maxi mum nunber of Records

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students

participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
One Day Sem nar Depart nent of Col | ege 1
Engl i sh Managenent

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

[research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10535_Students_in_extension_1619772340.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10535_Linkages_1619772509.xlsx

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

11. 15 11.13

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 19.5 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 127 3 16 0 0 12 14 150 0
g
Added 18 0 150 0 0 2 8 0 0
Tot al 145 3 166 0 0 14 22 150 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/MoU/10535_MoU_1620667398.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10535_augmentation_details_1619961827.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10535_Library_1620724788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10535_e-content_by_teachers_1619962628.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

AVC PROGRANB

htt ps://yout ube. com ¢/ Annai Vei | ankanni s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10892265 10885227 437059 433046

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Nill

https://avcas.annaiveilankannis.com/wp-content/uploads/2019/12/Maintenance_policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nill Nill Ni |l
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File



https://youtube.com/c/AnnaiVeilankannis
https://avcas.annaiveilankannis.com/wp-content/uploads/2019/12/Maintenance_policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10535_Scholarships_1620280590.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10535_Development_Schemes_1619965010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10535_Guidance_1620803442.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill 7

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 Nat i onal 1 Nill GAYATHRI
TAM LNADU 18/ UCS/ 003 DEVI . R
YOUTH
GAMES
SPORTS ASS
CCl ATI ON -
SI VET
COLLECE, G
ORI VAKKAM
,  CHENNAI
- 73 -JAN



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10535_Placement_1619968362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/10535_Progression_1620461403.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10535_Qualifying_1619969267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10535_Activities_Organised_1619969583.xlsx

19th TO
21st 2020
-1

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council consists of the | eadership roles namely Student President,
General Secretary, Secretaries for the key areas nanely Sports, Cultural,

Pl acenment, Library, Extension Activities and one secretary for each departnent.
The deserving students are selected as Student Council |eaders based on their
acadeni c performance and | eadership qualities. The Student Council election for
t he Academi c year 2019-2020 was conducted on 26th March 2019 in our college to
el ect students for the posts Student President, General Secretary, Cultural
Secretary and Sports Secretary. Seventeen students were sel ected based on their
academ c credentials to contest in the election. The canpaigning for the sane
happened during norning assenbly. Students belonging to all the three years
cast their votes. Election polling happened the entire day from9 amto 3 pm
The cast votes in the secret ballot were counted and the results were
announced. The el ections brought out the | eadership skills and the team playing
abilities fromthe students. The results declared were as follows STUDENT
PRESI DENT Nanme of the Contestants No. of Votes S.KAVI YA 836 S. PRI YADHARSHI N
516 S. KEERTHANA 192 MARI NA MADHURI 154 GENERAL SECRETARY Nane of the
Contestants No. of Votes A RACHEL LYDI A 838 S. PRI YADHARSHI NI 623 SABEEHA
FATH MA 208 CULTURAL SECRETARY Nane of the Contestants No. of Votes
S. KALAI SELVI 546 S. DI VYASHREE 205 D. NANDHI NI 461 B. RAJARAJESWARI 423 SPORTS
SECRETARY Nane of the Contestants No. of Votes K HEMAMALI NI 426 B. MEENA 171
E. T. S. KAVYALAKSHM 283 S. SUVETHA 325 S. GNANASRI 314 S. MAHALAKSHM 146 The
duties discharged by the student council nenbers can be categorized as Genera
Duties and Duties specific to their concern area. The general duties consist of
Late Coners Monitoring, Discipline nonitoring during college prograns and
activities, Issuing IDcards to first year students, conpéring in functions
etc. The secretaries of each department give their fullest contributions
towards the departnental activities |ike workshops, sem nars, conferences,
guest lectures, industrial visits, tours, convocation prograns, alumi neets
etc. The President and the General Secretary are the pillars of the council to
coordinate with staff and students for the effective conduction of all the
events and di scharging of duties towards the fullest satisfaction of the
managenent

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

40000

5.4.4 — Meetings/activities organized by Alumni Association :

Year : 2020 No. of alummi association neetings : 1 Dates of neetings : Jan-26
No. of nenbers attended : 140 Total no. of alumi enrolled : 140




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative managenent An
i nternal body- College Advisory Comrittee -consists of Principal, Vice-
principal, all Deans, Heads and CCE hel ps in taking major policy decisions.
Heads of the Departnment are enpowered to be a part of selection panel in the
staff Recruitnment process. Action Plan to organi ze Sem nar, Conference,

Wor kshop, QGuest Lecture etc., are submitted by each departnent at the year
begi nni ng and nanagenent encourages and al so render their val uabl e suggesti ons.
There are nore than 25 cells which function effectively for the benefit of the
students |ike Placenent cell, Alumi Conmittee, Research forumetc. Pl acenent

Cell provides part-time jobs for the needy and also full time jobs for the

final year students through Job Fair both On and O f campus. The noral and
spiritual values are inparted by the faculties with parental care. Every day it

is aregular practice of the college to inculcate values along with the
curriculumas instructed by the Managenent. Val ue Education, Personality

Enrichment is integral part of curriculum Wekly assenbly facilitates in
enriching student val ues. Mentor-nentee system counselling session acts as a

catal yst and results in holistic devel opnent of the students. Students are

enpowered to elect their President, Secretary and other student counci
representative. The entire election process is in sinmulation with assenbly
el ection and canvassing. This enhances their denocratic values and to reali ze
their roles and responsibilities as a student.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institution encourages the
teaching faculty to be nmenber of the
Board of Studies of various
Uni versities and Aut ononous Col | eges.
The col |l ege provides practical training
for the theory been taught. Proper
al l ocation of hours for each topic is
pl anned ahead. Objectives of each
course are kept in mind while teaching
so that, the predeterm ned outconme can
be achi eved. This enhances the quality
of the curriculumwhich is already set
by the Parent University.

Teachi ng and Lear ni ng Teachi ng Met hodol ogi es are inprovi sed
to make the classes | earner centric. e
I nnovati ve teaching methods |ike Gane
based, Activity Based, You Tube
assi sted teachi ng, Google classroons,
Case studies, Experiential |earning are
being practiced. ¢« Learning is an
integral part of teaching. Students
actively participate in various




programes bei ng organi sed by the cl ubs
or cells hence | earning happens beyond
cl assroons al so. Students gain
know edge and skill beyond syll abus. -
Val ues are being inparted to the
students not only through subjects,
it’s a regular practice of AVC to
insist on Moral, Spiritual and Soci al
val ues during Assenbly session,
Ment ori ng, counselling, during class-
hours and by maki ng them a part of al
extension activities.

Exam nati on and Eval uati on

o Exami nation and Eval uati on For
Conducti ng Continuous Interna
Assessnent (ClA) an Internal
Exam nation Cell, consist of a senior
faculty menber as Head and ot her
teachi ng and non-teaching staff as
menbers. The Controller Ofice consist
of the Principal as Chief
Superintendent with a teamof faculty
menbers conduct the End Senester
exam nation. The COE is responsible for
all exam nation related comuni cati on
with the University. Two interna
assessnment and one Mddel exam nation
are the conponents of Interna
Exami nation. The dates of these
exam nations are nentioned in the
college diary. @ The college strictly
follows the guidelines and rules as
stated by the Parent University while
conducting Internal and End Semester
Exam nations. And adheres to the dates
of exami nation as nmentioned in the
college diary, for all Interna
exam nations. @ For Internal Assessnent
Exami nation a seating plan, table
mar ki ng system, display of tine-table
practiced. @ In order to inprove the
eval uati on part the coll ege has
extended a scrutiny process for better
control. Quality checking and scrutiny
of eval uated papers is done at inter-
departnental |evel. Hence, doubl e-
checking is possible to have effective
quality control

Research and Devel oprent

e Research Conmittee of Anna
Vei | ankanni’ s Col | ege plays a
significant role in inbibing research
aptitude am dst teachers and students.
e The Coll ege pronotes a quality
research culture anong the teachers and
students. ¢ Faculty nenbers are
encouraged to register for Ph.D and
permtted to avail OD to attend
Conf erences, Wrkshops and Sem nars. -




Teachers publishing papers in | SSN,
| SBN UGC sponsored journals are
honoured during the Assenbly and at the
Annual Col |l ege Day. + College al so
organi zes National, Internationa
Conf erences, Wrkshops and Sem nars to
pronote research aptitude. ¢ Teaching —
Learning is so franed to sow the seed
of research in the mnds of students.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Library is the delivery roomfor
the birth of Every Institution. CQur
Library is well-equipped with Books,
Text books, Journals, Periodicals and
Newspapers etc. Qur Library contains
nore informative collections of books
required for the Staff and Students.
And arranged systematically for their
easy access. The existence of resource
in our Library includes collections of
books is 14,250, Journal s(National and
International) — 13 and Magazi nes — 15,
total nunber of CD s is 250.
Subscription of various Newspapers can
be seen in our Library. Back vol unmes of
journal s have neatly arranged and
categorized under their respective
subj ects for reference. Career guidance
books were placed separately for the
future benefits of the students.
Faculty menbers use different
I nf or mati on Conmuni cati on Technol ogy
for teaching. Faculty nenbers are al so
wor ki ng on econtent devel opnent. They
al so use Youtube assisted | earning,
CGoogl e O assroons, PPTs, Activity based
|l earning to ensure learning centric
approach. This facilitates in easy
control and nmi ntaining standards. Qur
college is the nenber of | CTACT Acadeny
and thereby the faculty nenbers are
encouraged to attend the workshop/ FDP
programres. Physical Infrastructure /
I nstrunmentation : Maintenance policy is
updated in the website.

Human Resource Managenent

The Head of the Departnent gives the
departnent staff requirenents to the
Managenent through the Principal. After
advertisenment in a | eadi ng newspaper,
panel interview takes place. Faculty
Devel opnent Prograns are organi zed by
the 1QAC twice a year. A systematic
Per f ormance Apprai sal System prevails
in our institution. Faculty nenbers are
given with a Self-appraisal formto
record their assessnment which is
verified by the head and countersi gned
by the Principal. Staff welfare is




taken care of by the managenent by

provi ding benefits |ike financial
assi stance for workshops and sem nars,
a concession for the kids studying in

their institution, Festival Advance,
Fi nanci al Assitance for Medical
treatnent, Medical Leave with salary

are provided. Well-defined HR policy is
franmed.

I ndustry Interaction / Collaboration

Al'l the departnments organi se various
activities by inviting the Chief Guest/
Resource Person fromdifferent
I ndustries and Cor porate Houses.

I ndustrial Visits, Internship Training,
Field trips to conpanies |like Parle-G
Bar cl ays bank, are organi sed and the
part-tinme jobs, Menorandum of
Under st andi ng are signed to enhance
Acadeni a -Industry rel ati onship which
fills the gap between hi gher education
and industrial expectation.

Adm ssion of Students

Admi ssion of students is based on the
norms of the University of Madras and
the Governnment of Tami| Nadu. Adm ssion
Committee conprises of Principal, Vice-
Principal and three Senior faculties of
whi ch one nust be from SC/ ST community.
Strategic plans are nade to nmake the
adm ssion process snooth for the
students seeking admi ssion and al so
maki ng appropriate plans when there is
nore or |less demand for a particul ar
course. If the demand for the course is
nore, selections of the candidates are
done on the basis of their marks and
their participation in other extra-
curricular activities. Fee concession
is also given during adni ssion for
deserving candi dates. At |east one
faculty per department is present
during admission tinme to guide the
students and parents in selecting the
cour se.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

SARAS SCFTWARE SCLUTI ONS, 52, PALLAVA
NAGAR, | ST STREET, TONDI ARPET, CHENNAI
- 600 081

Adm ni strati on

SARAS SOFTWARE SCLUTI ONS, 52, PALLAVA
NAGAR, | ST STREET, TONDI ARPET, CHENNAI
- 600 081

Fi nance and Accounts

CSOFT SOLUTI ONS, 475/ 31, ANNA SALAI,
NANDANAM CHENNAI - 600 035

St udent Admi ssion and Support

SARAS SOFTWARE SOLUTI ONS, 52, PALLAVA




NAGAR,

| ST STREET, TONDI ARPET, CHENNA|

- 600 081

Exam nati on

portal

I,
Ski | |

St udent

Model

use ERP software to enter
Exam External

NVE and Practi
t hr ough onl

W are affiliated to the University
of Madras and foll ow CBCS Pattern.
Exam Regi strati on,
Subj ect sel ecti on,
Card downl oad, Student
Att endance Entry,
Re-totalling are done through online
of the University of Madras.

Nom nal ,

fees paynent, Admt
Exam nati on
Reval uati on, Result,

We
CIA1l, CA
mar ks of Soft
cal s are done

i ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
79 79 10 10
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10535_Faculty_Emp_1620022000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10535_Development_training_programmes_1620022813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10535_Training_Programmes_1620023048.xlsx

Wel fare neasures for
teachi ng. The schenme and
pl ans of the college
managenent al ways focus
on the welfare of both
teaching faculty and non-
teaching staff. o

Provident Fund (PF) is
avai l abl e for both
teaching  Faculties are

encour aged to present
papers in National and
I nternati onal conferences
by rendering financial
support. e« Festive
advances are given to
teaching « Faculties are
permtted to avail 12
days as CL and 12 days OD
(on prior approval ) and
a maxi num of 15 days
| eave for marriage with
sal ary based on their
service. ¢ Teaching staff
can use Hostel and Bus
facilities at free of
cost. ¢ Tuition Fee
concession is provided to
the children of faculty
menbers studying in any
Annai Vei |l ankanni’s G oup
of Educati ona
Institution. « Frequent
personal health care
awar eness i s arranged
i nviting Em nent Doctors.
e I nvestnent Pl anning
Sessions are arranged for
the faculties to help
themto plan their
future. ¢ Refreshnent
drink is provided tw ce a
day. ¢ Staff are honoured
with menmento for
produci ng cent percent
result, centum marks and
cent percent attendance.
e Departnent producing
Uni versity Rank (from 1to
25th rank), is encouraged
with a Cash Award. -
Movi ng Regi st er hel ps
Faculty menbers to nove
out during the college

hours, for their personal
or official work. « One-
day recreational outing

is arranged for staff

PF, Festival Advance,
Hostel facility, Bus
facility, Fee concession
for their wards studying
in AV groups, To attend
traini ng sessions,
Medi cal assi stance, Leave
with salary for Marriage
and ot her benefits
simlar to teaching
facul ties.

Managenent schol arship
(fee concession or free
education) for deserving
students, Hostel facility

at affordabl e cost,

heal th care assi stance
for students, insurance
policy for students
during their study tenure
of 3 years, Free bus for
students going for Part-
time jobs, Paynment of
fees in instal nents.




menber s which hel ps t hem
to relax. « Staff are
permtted to go to other
col | eges as paper
eval uator, as externa
exam ner for practica
exam nation, question
paper setter, question
paper scrutiniser, exam
squad, syl l abus revision,
Chi ef Cuest, Resource
Person and also to attend
the interviewin
CGover nnent and Ai ded
col | eges. « Speci al
perm ssion is given for
nursi ng not her Long | eave
is granted for any
personal or health
rel ated | ssues. As
coll ege is a nenber of
| CTACT, staff are able to
attend various sem nars,
wor kshops and ot her
certificate progranmes
either free of cost or at
a concessional rate.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col | ege Accounts and Administration section is controlled by the College
Gover ni ng Body which takes care of the financial requirenents of the coll ege.
The Principal calls for budget estimation fromthe various departnments and
committees at the end of the acadenic year for the forthcom ng year. Based on
these estinmates, naster budget is prepared by the conmttees and forwarded to
t he Governing Body through the Principal. An external audit is conducted by a
firmof Auditors MS A John Miris Co. twice a year. The Annual audit for the
financial year April 2019-March 2020 was conducted by the auditors and an
audi ted statenent of accounts was given . Internal Acadenmic Audit is conducted
by the team nmenbers of Internal Quality Assurance Cell to ensure quality and to
transfer the best practices of each departnent. During this year 2019-2020
O fice of Audit and Accounting General conducted 10 years audit during the
nonth of Septenber for 7 days. Resource Mobilisation As a Sel f-Fi nanci ng
college instituted to enpower margi nalised section of society a nom nal anmount
of fees is the only source of revenue for the Coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

44305384




6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ofice of Yes | QAC
Audit and
Accounti ng
CGener al
Admi ni strative Yes John Morris Yes CGB
CO

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent — Teacher neeting is conducted very senester and it builds a good
rapport anmong the parents, teachers and students. ¢ Parents extend their
support in college devel opnent activities ¢ Acconplished Parents are honoured
during the Wonen’s Day Cel ebrati on.

6.5.3 — Development programmes for support staff (at least three)

e Oientation on MS ¢ Festival Advance, Loan and tuition fee concession is

provided to the children of faculty nmenbers studying in any Annai Veil ankanni’s

Group of Educational Institution e Counselling facilities through qualified
counsel | ors.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Online Managenent Information System (from Partial to Full) e« E-governance
t hrough ERP SaraS (paperless office) « Initiated Online Application process
towar ds adni ssion ¢ Teachi ng pedagogy is |learner centric with ICT tools.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
17/ 12/ 2019 17/ 12/ 2019 2000 Nill

Kaval aan App
Students Safety
Chennai Sout h



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10535_Quality_Initiatives_B_1620811554.xlsx

Zone, DCP

Wnen' s cell 09/ 12/ 2019 09/ 12/ 2019 2000 Ni Il
awar eness
program
Red Ri bbon 03/ 03/ 2020 03/ 03/ 2020 500 Ni Il

Wal k' Breast
Cancer’

Wnen’' s Day 06/ 03/ 2020 06/ 03/ 2020 500 Ni Il
"Wmen’ s
Heal t h"

Nat i onal 09/ 01/ 2020 09/ 01/ 2020 500 Ni Il

World Child Day
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Eco-Friendly Onam Cel ebration held on 10/9/2019 at Annai Veil ankanni’'s Coll ege
for Wonen, Sai dapet 500 students participated. A Record O Making O One And A
Hal f Lakh Seed Balls In Thirty Mnutes held on 19/09/2019 at Anna
Vei | ankanni’ s Engi neering Col | ege, Nedugundrum 800 students partici pated.
VRI KSHA RAKSHA BANDHAN (MY SAPLI NG MY SIBLING in collaboration with
KeezhVaanam hel d on 16.09.2019 at Annai Veil ankanni’s Col |l ege for Wnen,

Sai dapet 500 students participated. Plogathon held on 2/2/2020 at Besant nagar
(Eliots Beach) to Thiruvanmayur Beach 700 students participated. Water day held
on 24/11/2019 at Annai Veil ankanni’s Coll ege for Wnen, Sai dapet 500 students
partici pated Eco-Friendly wall painting held on 18/02/2020 at Annai
Vei | ankanni’s Col | ege for Winen, Saidapet 3 students participated 1 Event on
cl eaning streets 06/ 08/ 2019 Narayanaswany 3rd street other streets 50 2 Event
on cleaning streets 21/07/2019 CQutside college area other streets 50 3

Awar eness programme on waste nmanagenent and cl eaning streets 30/09/2019 Anna
Vei | ankanni’s Col | ege for Wnen, saidapet 50 4 Kitchen waste awar ness programre
27/ 09/ 2019 Annai Veil ankanni’s Coll ege for Wnen, saidapet 50 5 Solid waste
managenent awar eness 19/02/2020 Annai Veil ankanni’s Col |l ege for Wnen, sai dapet
2000 6 Waste paper using craft nmaking things in our college canpus 18/ 072019
Annai Veil ankanni’s Col |l ege for Wonen, sai dapet 200 7 Rai nwater Harvesting
26/ 07/ 2019 Annai Veil ankanni’s Engi neering Col | ege, nedugundrum 250 8 Tree
pl antation programe 26/07/2019 Annai Veil ankanni’s Engi neering Coll ege,
nedugundrum 250 9 Seed ball nmeking training programe 07/09/2019 Anna
Vei | ankanni’s Col | ege for Wnen, saidapet 20 10 Tree plantati on programe in
col | ege canpus 26/ 062019 Annai Veil ankanni’s Col |l ege for Wnen, saidapet 2000
11 Tree plantation in college garden 20/02/2020 Annai Veil ankanni’s Col | ege for
Wonen, saidapet 5 12 Tree plantation progranme in college canpus 26/07/2019
Annai Veil ankanni’s Col | ege for Wonen, sai dapet 250

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill

Ranp/ Rai | s Yes Nill

Braille No Nill

Software/facilities

Rest Roons Yes Ni Tl




Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Lions C ub Ml apore

Organ Donation Canp-Wth

Title Date of publication Follow up(max 100 words)
Street C eaning- 08/ 06/ 2019 30
SAI DAPET
Organ Donati on 14/ 08/ 2019 30
Awar eness Progr amre
Visit to Adopted 08/ 10/ 2019 30
Vil |l age
Conmunity Centre 08/ 11/ 2019 20
Cl eani ng- St Thomas Mount
COOUM CLEANI NG CAMPAI GN 01/11/ 2019 30
Corona Virus Awareness 02/ 12/ 2020 100
Program
Distributed dates nuts 02/ 12/ 2019 10
packet etc..TB Hospital,
Tanbar am
Hel met Awar eness- 17/ 12/ 2019 100
| yarkai and J1 Police
Station -Sai dapet Bus
St and
Wi te day donation to 18/ 12/ 2019 500
ol d age honme and school
Distributed biscuit 19/ 12/ 2019 30
packet, paste, brush,
etc.,- Annai Mentally
Ret ar ded School
Bl ood Donation Canp 21/ 01/ 2020 50
Two Wheel er — Hel et 23/ 01/ 2020 50
Awar eness
Bl ood Donati on Canp 21/ 01/ 2020 100



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10535_Inclusion_1620024047.xlsx

Organ Donati on 21/ 01/ 2020 80
Awar eness Progr anme

Traffic Awareness — Two 23/ 01/ 2020 60
Wheel er Ral |l y- Sai dapet
Bus St and
Corona Virus Awaer ness- 07/ 02/ 2020 25

Quaid-E-M Il ath
CGover nnent Col | ege For
Wonen.

Corona Virus awar eness 12/ 02/ 2020 100
Programme- Col | ege Canpus

NATI ONAL DI SEASE 30/ 03/ 2020 10
COVI D- 19 HEALPI NG
AWARENESS

NATI ONAL DI SEASE 31/ 03/ 2020 10
COVI D- 19 AVWARENESS AND
FOOD DONATI ON

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Practices in college canpus 1. 50 students participated in the event
“Cleaning Streets” on 6/8/ 2019 at Narayanaswany 3rd street other nearby streets
and on 21/07/2019 at Annai Veil ankanni’s Col |l ege for Wnen, Saidapet, and
outside college area nearby streets 2. 50 students participated in “Awareness
Programme on Waste Managenent and Cl eaning Streets” on 30/09/2019 3. 50
students participated in “Kitchen Waste Awareness Programe” on 27/09/2019 at
Annai Veil ankanni’s Col |l ege for Wnen, Saidapet 4. 2000 students participated
in “Solid Waste Managenent Awareness” on 19/02/2020 at Annai Veil ankanni’s
Col I ege for Wonen, Sai dapet 5. 200 students participated waste paper using
craft making things in our college canmpus on 18/ 072019 at Annai Veil ankanni’s
Col | ege for Wonen, Saidapet 6. 250 students participated in “Rai nwater
Harvesting” on 26/07/2019 at Annai Veil ankanni’s Engi neering Coll ege,
Nedugundrum 7. 250 students participated in “Tree Plantation Programme” on
26/ 07/ 2019 at Annai Veil ankanni’s Engi neering Col |l ege, Nedugundrum 8. 20
students participated in “Seed Ball Mking Training Progranmme” on 7/9/2019 at
Annai Veil ankanni’s Col |l ege for Wnen, saidapet 9. 2000 students participated
in “Tree Plantation Progranme” in college canpus on 26/ 062019 at Anna
Vei | ankanni’s Col | ege for Wnen, saidapet 10. 5 students participated in “Tree
Pl antation” in college garden on 20/02/2020 at Annai Veil ankanni’s Coll ege for
Wonen, Sai dapet 11. 250 students participated in “Tree Plantation Programe” in
col | ege canmpus on 26/07/2019 at Annai Veil ankanni’s Col |l ege for Wnen, Saidapet

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE 1 1. Title of the Practice: Pronotion of Environnental
Consci ousness anobng students. 2. (Cbjectives of the Practice: In today’ s world,
where majority of the people are pursuing only self-interests relentlessly, the
institution recognises the need to inculcate environnmental consciousness in
students maki ng them socially responsible. 3. The practice: The Institution has



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10535_promotion_activities_1620024828.xlsx

organi sed the following activities. a) Seedball Making- The students of Anna
Vei | ankanni’s Goup of Institutions in collaboration with “lyarkai” foundation
achieved a world record of naking one and a half |akh seedballs in thirty
m nutes. The event was conducted on 19/09/19. Ei ght Hundred students actively
engaged t hensel ves and contri buted towards the world record. b) Pl ogathon
Pl oggathan , is yet another nanoeuvre towards the environnmenta
of the students, Ploggathan was conducted on 2/2/20 at Eliot’'s Beach. Around
Seven Hundred students showed their interest towards this massive drive. 4.
Qut cone The col | ege t hrough Environmental engagenent projects with an aimto
i ncul cate thinking and |iving habits anong students such that environnmentalism
becones core to the value system of students. BEST PRACTICE 2 1. Title of the
Practice: Placenent Record 2. (Cbjectives of the Practice: The Specific Objective
is to acquaint the students of the institute with Industries, to provide anple
opportunities for placenment and to train and prepare students towards
recruitment. 3. The practice: a) Pre- Placenent Training ¢ The Institution
organi zes placenent training for all students. ¢ General follow up, joining
formalities and other admi nistrative activities. ¢ Goomng and training of the
candi dates for the placenents so that their chances of selection increase. The
students are trained on aspects like: ? Facing Interviews. ? Facing G oup
Di scussions. ? Professional Resume Witing. ? Cracking Aptitude Exanms. ? Skil
Devel opnment Sessions Prograns. ? Preparing Mock Exercises. ? Recruitnent and
Pl acenent Sessions. ? Arranging Sem nars and Technical tal ks. ? Basic G ammar
b) Campus Interview For the acadeni c year 2019-2020, the placenent cell of the
college invited the foll owi ng conpanies creating a good placenent record. ?
HDFC Bank ? HTC d obal services ? Broadgate Infonet ? CapeGemini ? GIT Atos
Syntel 4. CQutcone The coll ege through the above activities has been
consecutively placing good nunber of students every year

consci ousness

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://avcas. annai vei | ankanni s. coml wp- cont ent / upl oads/ 2021/ 05/ 1 at est - best -
practice-convert ed. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I nstitutional

Di stinctiveness Earn while you Learn The Institution with a short
yet

brilliant history has been continuously striving for the upliftnent of the
mar gi nal i zed sections of the society. Considering the student dropouts with
regard to the econom c constrain the institution has cone out with “Earn Wile
You Earn” Programme. The objective of the programme is to cater to the
financial need of the students and to support them pursue their higher
education. In viewwth this the college arranged part tinme job opportunity to
students in need and to interested. Part — Tine Canpus drive for HTC G oba
Servi ces was conducted on 27.11.2019 . Ms. K. Anitha Menon, Head- Human
Resource and her team M Sridhar and M Prabhakar from Acroanati c Technol ogi es
Pvt Ltd., visited the college to conduct the interview. The efficient students
based on their skills were recruited for Part tine job cumlInternship with
salary Rs 5000. The timing is from3.00 p.m to 8 00 p.m The College having in
mnd the safety of the student also made the part tinme jobs with transportation
facility. Around 100 students from second and third years attended the
interview. 45 students got selected in the interview conducted

Provide the weblink of the institution

https://avcas. annai vei | ankanni s. con’ wp- cont ent / upl oads/ 2021/ 05/ 1 nstituti onal -

Di stinctiveness-3.5-converted. pdf



https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/latest-best-practice-converted.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/latest-best-practice-converted.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/Institutional-Distinctiveness-3.5-converted.pdf
https://avcas.annaiveilankannis.com/wp-content/uploads/2021/05/Institutional-Distinctiveness-3.5-converted.pdf

8.Future Plans of Actions for Next Academic Year

To frame the course of action based on the New Education Policy To inpart nore
skill -based courses through Annai Veil ankanni’s Acadeny for Skill Devel opment and
Conpetitive Studies (AVASDCS). To encourage faculty menbers to conplete their
Ph.D.and to do research publications in peer-reviewed journals. To upgrade the
exi sting ERP system To bring nore UG courses based on the demand and certificate
programes. To work on establishing Incubation Centre and providing part-tinme
job, for a large nunber of students within college prem ses after working hours.
To augnent the infrastructure of the college with nore ICT enabled and with
nodern teaching aids. To enhance the Accadeni a-1ndustry interface nore MOU s to
be signed. To work on providing free transportation for students. To tap
organi sati ons whi ch provides scholarship to the students. To make Managenent
Schol arship nore systematic and organi sed so that schol arship benefits for
i ncl usion of each and every deserving student. To plant around a thousand fruit-
bearing trees in and around the college vicinity. To work on Staff and student
exchange programmes. To encourage faculty nenbers to attend various | CTACT
of fered semnars |ike power semn nar, workshops, |eadership progranmes, FDPs etc.
to upgrade and update their know edge.
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